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ARTICLES OF AGREEMENT 
by and between 
14 Elm Street 
Potsdam, New York 13676 
and 
P.O.  Box 198 
Heuvelton, New York 13654 
R E C E I V E D  
APR 1 2 2004 
NYS PUBLIC EMPLOYMENT 
RELATIONS BOARD 
EFFECTIVE: 1/1/2003 EXPIRATION: 12/31/2005 
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PREAMBmr This Agreement made this day of April,  2003, by and 
between the  Town of Oswegatchie, New York (he re ina f te r  c a l l e d  the  
Employer), and Teamsters Local Union 687 a f f i l i a t e d  w i t h  the  
In te rna t iona l  Brotherhood of Teamsters ( h e r e i n a f t e r  c a l l e d  the  Union). 
ARTICLE 1: REZOGNITION AND SCOPE 
Section 1. The Town Board of  t h e  Town of Oswegatchie hereby recognizes 
t h e  Union as t h e  exclusive represen ta t ive  f o r  t h e  purposes of c o l l e c t i v e  
bargaining w i t h  r e spec t  t o  t h e  r a t e s  o f  pay, wages, hours, and a l l  o the r  
terms and condit ions of employment. 
Section 2. This Agreement s h a l l  include a l l  f u l l  time year around 
employees of t h e  Highway Department i n  t h e  Town of Oswegatchie. Nothing 
i n  t h i s  Agreement s h a l l  prevent  t h e  Employer from employing p a r t  time 
employees o r  temporary employees and sa id  employees s h a l l  n o t  be 
governed by t h e  terms of this agreement. The sa id  part time o r  
temporary employees however w i l l  be e n t i t l e d  t o  and w i l l  be paid f o r  
National Holidays which occur on work days during t h e  period of t h e i r  
employment. Said p a r t  time and temporary employees w i l l  have no other  
benef i t s  except those b e n e f i t s  required by S t a t e  o r  Federal Law. 
Section 3. The Town of Oswegatchie in tends  t o  maintain n o t  l e s s  than 
an e i g h t  (8) man barn. Gmployees h i red  a s  year  round f u l l  time 
employees w i l l  be i n  a probationary period f o r  t h e  f i r s t  n inety  (90) 
days of t h e i r  employment. During that period they s h a l l  not  be covered 
by t h e  terms of t h i s  Agreement and they  s h a l l  be subject  t o  dismissal  
without cause. Said  employees may n o t  be rehi red  f o r  a period of a 
minimum of n inety  (90)  days of  employment. 
ARTICLE 2: NON-DISCRIMINATION CLAUSE 
Section 1. It is agreed by t h e  Employer and t h e  Union t h a t  n e i t h e r  
pa r ty  s h a l l  d iscr iminate  any employee o r  appl icant  f o r  employment 
because of race, sex, co lo r ,  creed,  na t iona l  o r ig in ,  physical  
d i s a b i l i t y ,  age, marital s t a t u s ,  o r  a c t i v i t i e s  i n  the Union. 
Section 2. It is understood that the use of t h e  male pronoun o r  gender 
i n  this Agreement is f o r  t h e  sake of convenience and is interchangeable 
w i t h  t h e  use of the female pronoun o r  gender. 
ARTICLE 3: SENIORITY 
Section 1. Sen ior i ty  is defined as the  length of service  of any 
employee, s t a r t i n g  w i t h  t h e  employee's most recent  da te  of h i r e .  
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Section 2. All rights associated with the seniority obtained by this 
Agreement shall be terminated by: 
a. Resignation 
b. Discharge for a just cause or 
termination 
c. Retirement 
Section 3. When the Town deems it appropriate to lay off any 
employees, probationary, temporary, and part-time employees shall be 
laid off before any full-time employees. The Employer shall layoff in 
accordance with seniority. 
Section 4. When the Town Highway Superintendent determines that 
overtime is necessary he will first offer the overtime to the Town 
Highway employee with the most .seniority provided that employee is 
qualified to do the job. Any employee working four ( 4 )  hours or less 
before their regular scheduled day will have the option of working their 
regular eight (8) hours, with the exception of winter maintenance during 
a winter storm, the Highway Superintendent has the right to schedule 
full-time and part-time employees to provide necessary snow and ice 
removal with rested drivers. If the storm stops with the second eight 
(8) hours, the employee has the option of being called back to work. 
ARTICLE: 4: GRIEVANCE PROCEDURE 
Section 1. A grievance shall be the matter involving the 
interpretation or application of this Contract and shall be subject to 
the following procedure : 
Step 1. A grievance shall first be raised 
orally by the employee with or without Union 
representation, to the Town of Oswegatchie 
Highway Superintendent. A review of the 
grievance shall be held and a reply given seven 
(7 )  calendar days from the time of its initial 
presentation. 
Step 2. Any grievance unresolved in Step 1 
shall be reduced to writing, signed by the 
employees or his Union representative, and 
submitted to the Town of Oswegatchie Highway . 
Superintendent, within seven ( 7 )  calendar days 
following the receipt of the written grievance. 
The Employer shall reply in writing to the 
aggrieved employee and Union representative. 
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S tep  3. I f - t h e  grievance is no t  resolved i n  Step  
2, t h e  grievance may be appealed t o  t h e  Town 
Board of t h e  Town of Oswegatchie a t  t h e i r  next  
scheduled board meeting. A w r i t t e n  rep ly  s h a l l  
be mailed o r  del ivered by t h e  seventh (7 th)  
ca lendar  day following t h e  review of t h e  
grievance. 
S tep  4. ARBITRATION: I f  any grievance o r  
d i spu te  cannot be s a t i s f a c t o r i l y  s e t t l e d  i n  Step  
3, then  the  grievance s h a l l  be submitted by 
e i t h e r  p a r t y  t o  t h e  New York S t a t e  Board of 
Mediation f o r  f i n a l  and binding decision.  I n  
t h e  event  t h e  los ing  p a r t y  re fuses  t o  submit t o  
h i s  ju r i sd ic t ion ,  t h e  o the r  pa r ty  s h a l l  have t h e  
r i g h t  t o  immediately take a l l  l e g a l  recourse. 
The f e e s  and expenses of t h e  a r b i t r a t i o n  
s h a l l  be divided equal ly  between t h e  Town of 
Oswegatchie and t h e  Union. 
Section 2. I f  it is mutually agreed by the  p a r t i e s  of t h i s  Agreement, 
time limits a t  each s t e p  of t h e  grievance procedure may be waived and 
s t e p s  of t h e  procedure may be waived. 
Section 3. Any se t t lement  between t h e  Ehployer and the Union a t  any 
s t age  of t h e  grievance procedure s h a l l  be binding on t h e  Employer, t h e  
Union, and t h e  aggrieved employee o r  employees. 
ARTICLE 5: HOURS OF WORK AND PAY 
Section 1. The normal work week of t h e  employees covered by this 
agreement s h a l l  be f i v e  ( 5 )  e i g h t  (8) hour days, Monday through Friday, 
inclusive,  from 7:00 a.m. t o  3:30 p.m. f o r  a normal f o r t y  (40)  hour work 
week. The Union and t h e  Employer agree t h a t  t h e  M.E.O. may be scheduled 
f o r  four  ( 4 )  consecutive days pe r  week a t  t e n  (10) hours pe r  day a t  
s t r a i g h t  time Monday through Thursday from t h e  f i r s t  Monday i n  May 
through t h e  last Thursday i n  October of each year. . The Highway 
Superintendent s h a l l  have t h e  . r i g h t  t o  change t h e  present  working 
schedule whenever necessary t o  ensure the  order ly  operat ions of t h e  
Town. 
Section 2. Time and one-half t h e  regu la r  r a t e  of pay s h a l l  be p a i d  f o r  
a l l  hours worked i n  excess of f o r t y  (40)  hours i n  any one work week. 
Section 3. Employees scheduled t o  work between 5:00 p.m. and 7:00 a.m., 
w i l l  no t  have deductions made f o r  meal breaks. When employees a r e  
performing work t a s k s  which requ i re  continuous work a c t i v i t y  inc lus ive  
of ,  but,  no t  l imi ted  t o  o i l i n g ,  blacktopping, chipping, sanding, e t c .  
and unable t o  t ake  t h e i r  normal lunch period from 12 noon t o  12:30 p.m. 
- w i l l  continue such work and be paid f o r  s a i d  hours of work. 
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Section 4. Any employee ca l l ed  i n t o  work s h a l l  be guaranteed a minimum 
of four (4) hours pay. I f  only one crew is out, t he  employee may return 
home upon completion of h i s  assigned task.  I f  more than one crew is  
out, the  Highway Superintendent may, a t  h i s  d i sc re t ion  keep the  employee 
the  whole four  (4) hours o r  longer o r  re lease  him t o  go home. 
HOLIDAYS 
Section 1. There w i l l  be nine ( 9 )  f u l l  holidays plus one (1) f loa t ing  
holiday each year. The scheduled holidays s h a l l  be a s  follows: 







Day a f t e r  Thanksgiving 
Christmas Day 
(Floating Holiday) 
Section 2. Any employee who works on one of the  scheduled holidays 
sha l l  receive holiday plus  time and one-half f o r  each hour worked. Any 
employee who works on Christmas Day s h a l l  receive holiday pay plus 
double tire f o r  each hour worked. 
Section 3. Employees s h a l l  receive e igh t  (8) hours pay fo r  a f u l l  
holiday. 
Section 4. I f  a holiday f a l l s  on a Saturday o r  Sunday, it w i l l  be 
observed on the day designated by the S t a t e  of New York. 
ARTICLE 7: VACATIONS 
Section 1. Vacation pay s h a l l  be granted t o  employees covered by t h i s  
Agreement according t o  the  following schedule: 
After  one year of employment - One week vacation 
After two years of employment - One week and one day of 
vacation 
After  three years of employment - One week and two days of 
vacation 
After  four years of employment - One week and three days o f  
vacation 
After  f ive  years of employment - One week and four days of 
vacation 
After s i x  years of employment - One week and f ive days of 
vacation 
After seven years of employment - two weeks of vacation 
After e ight  years of e-mployment - two weeks of vacation 
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After nine years of employment - two weeks of vacation 
After t en  years  of employment - two weeks of vacation 
After eleven years  of employment - two weeks and one day of 
vacation 
After twelve years of employment - two weeks and two days of 
vacation 
After t h i r t een  years of employment - Two weeks and three 
days of vacation 
After fourteen years of employment - two weeks and four 
days of vacation 
After f i f t e e n  years of employment - t h r ee  weeks of vacation 
A l l  present employees hired before December 31, 1985 w i l l  be 
grandfathered f o r  vacations according t o  the  following schedule: 
Up t o  one year of continuous employment - no vacation pay 
One year o r  more of continuous employment - 10 working days 
15 Years o r  more of continuous employment - 15 working days 
I n  addition, the  week of July  4th each year w i l l  be a "shut down" week 
f o r  the  Town Highway Department. This "shut down" w i l l  be i n  addit ion 
t o  the  exis t ing negotiated vacation schedule f o r  employees. 
Section 2. Vacation choice s h a l l  be by s en io r i t y  with the  use of a 
vacation calendar f i l l e d  ou t  not  l a t e r  than Apri l  1st of each year. No 
more than one (1) employee can be on vacation a t  the  same time unless 
mutually agreed by the  Highway Superintendent, except there may be more 
than one ( 1) employee of on vacation a t  any one ( 1) time i n  the  months 
of April, May, June and October, but no more than two ( 2 ) .  A vacation 
may be changed once a f t e r  April  1st a s  long a s  it does not  i n t e r f e r e  
with another employees vacation and with the  approval of the  Town 
Highway Superintendent. 
Section 3. Except i n  extreme emergency s i tua t ions ,  no employee s h a l l  
be cal led i n  t o  work while on t h e i r  scheduled vacations. 
Section 4. I f  a holiday covered by t h i s  Agreement f a l l s  within an 
employee's vacation, t he  days sha l l  not  be counted a s  a vacation. 
Section 5. Unused accrued vacation may no t  be carr ied over from year 
t o  year. 
Section 6. When an employee commences h i s  vacation he s h a l l  be paid i n  
advance f o r  the  vacation time he intends t o  use. 
ARTICLE 8: -- SICK LEAVE
Section 1. Employees s h a l l  receive for ty-eight  ( 4 8 )  hours of s i ck  time 
with pay each year. Employees may use s i c k  time i n  blocks of two hours 
minimum. . . 
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Section 2. Ehployees may accumulate a maximum of n inety  (90) s ick  days 
t o t a l .  
Section 3. The Employer may require  a physician's  statement i f  an 
employee is o u t  s i c k  more than four ( 4 )  consecutive days. 
Section 4. I f  an employee passes away while still  an employee of t h e  
Town, h i s  benef ic iary  w i l l  receive t h e  monetary value of seventy-five 
(75%) percent of accumulated s i c k  leave.  
Section 5. When an employee r e t i r e s  i n  t he  year  2000 from t h e  Town and 
is i n  r e ce ip t  of New York S t a t e  Retirement Benefi ts ,  t h e  employee w i l l  
receive  t he  monetary value of f i f t y  ( 5 0 % )  percent  of accumulated s i ck  
leave. Af te r  t he  year  2000, t h e  monetary value w i l l  be 25 per  cent  of 
accumulated s i c k  leave. 
ARTICLE 9: PERSONX BUSINESS 
Section 1. Every employee s h a l l  be e n t i t l e d  t o  twenty-four (24) hours 
business time per  year. Ehployees may use personal  business time i n  
blocks of two ( 2 )  hours minimum. An employee w i l l  normally be required 
t o  give the  Ehnployer twenty-four (24) hours no t ice  of h i s  de s i r e  t o  take 
personal business time and such requests  w i l l  not  be unreasonably 
denied. 
Section 2. Notwithstanding the foregoing, emergency personal  business 
time may be taken with only one (1) hour 's  no t ice  before t h e  beginning 
of the  s h i f t .  However, the  Employer reserves  t h e  r i g h t  t o  be informed 
of the  general  reason f o r  t he  need t o  take such emergency personal 
leave. 
ARTICLE BEREAVEMENT LEAVE 
An employee who has completed h i s  probationary period and who is absent 
from work s o l e l y  because of t he  death and h i s  attendance a t  t he  funeral  
of h i s  fa the r ,  mother, spouse, brother,  sister, s t e p b r o t h e r ,  step 
sister, mother-in-law, father-in-law, grandparents, grandchildren, 
s tep-children,  o r  chi ldren s h a l l  be compensated on the  ba s i s  of h i s  
regular  r a t e  f o r  t h e  time l o s t  by him from h i s  regular  schedule by 
reason of such absence, from the  day of death up t o  and including t he  
day of the  funeral  f o r  a m a x i m u m  of t h r e e  (3) days. 
I f  an ac t ive  employee of t h e  Town passes away, h i s  fel low employees 
ca l l ed  t o  serve  as pal lbearers  w i l l  be given the day of t h e  funeral  off  
t o  a t tend t o  funera l  services .  A l l  o t h e r  employees not c a l l ed  t o  serve 
as bearers w i l l  be given the day of the funeral  o f f  except i n  unusual 
condit ions and with p r i o r  approval of t h e  Highway Superintendent. 
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ARTICLE j& HEAZTH INSWCE 
The Town agrees to  participate i n  the New York S t a t e  Teamsters  Council 
Health and Hospital Fund, w i t h  coverage being the following: Supreme 
Hedical/Prescription, Dental4ption One, Vision. 
Effective June 1, 2003 The Ehployer agrees to contribute to the New York 
Sta te  Teamsters Council H e a l t h  and Hospital Fund: Single coverage - 
$49.50 per week; 2-Person coverage - $104.25 per week; Family coverage - 
$149.25. 
Effective January 1, 2004 The Employer agrees to contribute to the New 
York Sta te  Teamsters Council Health and Hospital Fund: Single coverage - 
$55.50 per week; 2-Person coverage - $116.50 per week; Family coverage - 
$167.00. 
Effective January 1, 2005 The Employer agrees to contribute to the New 
York Sta te  Teamsters Council Health and Hospital Fund: Single coverage - 
$62.75 per week; 2-Person coverage - $131.25 per week; Family coverage - 
$188.00. 
Employees may change election coverage (single, two person, o r  family) 
as soon as the change takes place. 
The Employer sha l l  continue t o  pay the f u l l  cost  of the health insurance 
f o r  employees and dependents as has been the current practice f o r  the 
2003 and 2004 contract years. 
Effective January 1, 2005, the Employer shal l  pay the cost of single 
coverage for  all employees, employees shal l  contribute on a weekly basis 
10% of the cost of the health insurance fo r  t h e i r  dependents. Employees 
with 2-person coverage shal l  pay - $6.85 per week ($131.25 2-person 
minus $62.75 single = $68.50 x .10% = $6.85). Employees with family 
coverage shal l  pay $12.53 per week ($188.00 family minus $62.75 single = 
$125.25 x -10% = $12.53). 
The Employer agrees to sign the standard participation agreement of the 
New York Sta te  Teamsters  Council Health and Hospital Fund and by 
execution of t h i s  participation agreement it becomes an integral part of 
t h i s  labor agreement. 
ARTICLG 12: PENSION 
Section 1. The 
New York State  
Noncontributory 
which the Town o 
Town of Oswegatchie shal l  provide t o  the employees, the 
Employees' Retirement System Plan, no. Sec. 75-c, 
(age 55) plan - 1/60th from 4/1/60 - (Plan Code 01-S) 
f Oswegatchie adopted on September 9, 1982. 
Section 2.  The Town of Oswegatchie agrees when the law and the New 
York State  Retirement System allows people t o  move from the Tier 3 
-. (Contributory) t o  any other; Plan in the New York State  Retirement 
System, the employees under the Tier 3 Plan w i l l  be moved t o  the 75-c 
plan, Noncontributory (Code 01-S) with no cost t o  the employees. 
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ARTICLE 13: WAGES 
The pay r a t e  f o r  a l l  f u l l  time employees of t he  Highway Department of 
the  Town of Oswegatchie s h a l l  be as follows: 
Effect ive  
1/1/2003 
Effect ive  Effect ive  
1/1/2004 1/1/2005 
Operator, truck dr iver ,  laborer  (intended t o  include a l l  employees of 
the  Town Highway Department) $.50 per hour above the  M.E.O. r a t e  w i l l  be 
paid t o  the  working foreman. 
New employees hired w i l l  be paid two ( 2 )  d o l l a r s  l e s s  than the regular 
r a t e  and w i l l  be increased a t  the  r a t e  of $. 48 f o r  every s i x  months f o r  
a period of two and one-half years and w i l l  be increased $.55 6 months 
p r i o r  t o  reaching t h e i r  t h i r d  anniversary date. 
( i . e .  New employees hired 1/1/2000 would receive $2.00 l e s s  f o r  a period 
of the  f i r s t  s i x  months a t  the  r a t e  of $10.15. Six  months l a t e r ,  the 
r a t e  would be $10.55, 1 year  from the date of h i r e  would be $10.95, 18 
months from date of h i r e  would be $11.35, 2 years from date of h i r e  
would be $11.75, 30 months a f t e r  date of h i r e  would be $12.15, 3 years 
a f t e r  date  of h i re ,  the  employee w i l l  be t rea ted  a s  a l l  o ther  full- t ime 
employees regarding wage r a t e .  Present employees w i l l  be placed a t  the  
appropriate r a t e  according t o  t h e i r  date of h i r e  per  t h i s  schedule. 
EFFECTIVENESS OF THIS AGREEMENT 
It is  agreed by and between the par t ies  t h a t  any provisions of t h i s  
Agreement requiring l eg i s l a t i ve  action of t he  Town of Oswegatchie o r  
otherwise t o  permit i ts implementation s h a l l  no t  become ef fec t ive  u n t i l  
the  appropriate l e g i s l a t i v e  body has given i ts  approval o r  taken such 
l e g i s l a t i v e  action.  
ARTICLF, 15: STRIKES PROHIBITED 
Pursuant t o  Section 210, Subdivision 1, of t he  Public Ehnployee's F a i r  
Ehployment Act, the  employees and the Union s h a l l  no t  engage i n  a 
s t r i ke ,  and the Union s h a l l  no t  cause, ins t iga te ,  encourage o r  condone a 
s t r i k e .  
ARTICLE 16: UNION VISITS 
Authorized agents of the Union sha l l  access t o  the  Gmployer's 
-. establishment during working. hours fo r  the  purpose of conferring with 
the  Union Steward. The union agent sha l l  i n  a l l  cases f i r s t  contact the  
Town Highway Superintendent and advise him of the  i n t e n t  t o  confer w i t h  
TOWN OF OSWEGATCHIE 
CONTRACT PERIOD 1/1/2003-12/31/2005 Page 9 
t h e  Union Steward and reques t  h i s  permission t o  have t h e  conference i f  
it does n o t  i n t e r f e r e  with t h e  working schedule of t h e  Town. The Town 
Superintendent s h a l l  then penni t  t h e  conference unless  i n  h i s  judgement 
it does i n t e r r u p t  t h e  working schedule of t h e  Town. No meetings with 
t h e  membership of t h e  Union s h a l l  be held during working hours, and t h e  
Union agrees t h a t  its agent  w i l l  do nothing t o  i n t e r r u p t  t h e  Employer's 
work schedule o r  t h e  work of t h e  employees. 
ARTICLE 17: BULLETIN BOARDS 
The Employer agrees  t o  provide a b u l l e t i n  board four  f e e t  by four  f e e t  
i n  s i z e  t o  permit t h e  Union t o  pos t  n o t i c e s  and o t h e r  mate r i a l s  
per ta in ing t o  t h e  o f f i c i a l  business of t h e  Union on s a i d  b u l l e t i n  board 
and a t  no o the r  p laces .  
ARTICLE 18: SHOP STEWARDS 
The Employer recognizes t h e  r i g h t  of t h e  Union t o  designate shop 
stewards. The a u t h o r i t y  of t h e  stewards s o  designated by t h e  Union 
s h a l l  be l imi ted  t o  and, s h a l l  not  exceed, t h e  following d u t i e s  and 
a c t i v i t i e s :  
a i n v e s t i g a t i o n  and presentat ion of grievances i n  
accordance with t h e  provisions of A r t i c l e  5 of t h i s  
agreement. 
b )  t h e  t ransmiss ion of such messages and information which 
s h a l l  o r i g i n a t e  with, and a r e  authorized by, t h e  Union, 
provided such messages and information: 
1. have been reduced t o  wri t ing ,  o r  
2.  i f  n o t  reduced t o  wri t ing  a r e  of a rou t ine  
nature  and do not  involve a r e f u s a l  t o  perform 
work assignments 
The Employer recognizes these  l imi ta t ions  upon t h e  au thor i ty  of the  shop 
stewards and s h a l l  n o t  hold t h e  Union l i a b l e  f o r  any unauthorized acts. 
ARTICLE 19: LEAVE OF ABSENCE 
Leaves of absence from t h e  employment from t h e  Town of Oswegatchie may 
be granted a t  t h e  d i s c r e t i o n  of the  Employer f o r  no t  more than s i x t y  
(60) days and, once granted,  t h e  employee, i f  he re tu rns  t o  a job a t  t h e  
Town of Oswegatchie, s h a l l  be accorded f u l l  s e n i o r i t y ,  including any 
time employed by t h e  Employer outside t h e  Town Highway Department. 
Applications f o r  l eaves  of absence must be i n  wr i t ing  and a copy of t h e  
appl ica t ion and t h e  g ran t ing  o r  r e f u s a l  of such a leave should be 
furnished t o  t h e  Union on request .  
* .  
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ARTICLE 28r MUTUAL INTEREST 
The Union, a s  well a s  the  employee members thereof,  s h a l l  agree t h a t  
they w i l l  a t  a l l  times fu r the r  the  i n t e r e s t  of the  Employer a s  f u l l y  a s  
it may in t h e i r  power t o  do so. 
ARTICLE & RESOLUTION OF COLLECT7NE NEGOTIATIONS 
The par t ies  agree t o  conduct meetings f o r  the  purpose of co l lec t ive  
bargaining during t h e  period of one hundred twenty (120) days p r io r  t o  
any f i s c a l  budget year f o r  t he  purposes of attempting t o  mutually agree 
upon amendments t o  t h i s  agreement, o r  renewal of the  same. 
ARTICLE 22: DEFECTIVE EQUIPMENT 
The Employer s h a l l  no t  require an employee t o  take out  on t he  s t r e e t s  o r  
highways any vehicle o r  piece of equipment t h a t  is not i n  sa fe  operating 
condition o r  equipped with the  safety  appliances proscribed by law. It 
s h a l l  not be a v io la t ion  of this agreement i f  an employee refuses t o  
operate such equipment, unless such refusal  is  unjust i f ied.  An employee 
who believes a vehicle o r  piece of equipment is  unsafe s h a l l  immediately 
no t i fy  the  Superintendent of Highways who s h a l l  make a f i n a l  
determination as  t o  whether o r  not the  vehicle o r  piece of equipment is  
safe .  I f  t he  vehicle o r  piece of equipment is  found t o  be not safe  it 
s h a l l  be tagged so  t h a t  it w i l l  not  be used u n t i l  it i s  repaired o r  
properly adjusted by the  maintenance department. 
ARTICLE & NOTICE OF LAY OFF 
The Employer s h a l l  give a l l  employees being l a i d  off one (1) week's 
notice a f t e r  the  employee has been continuously employed f o r  a period of 
ninety (90) days o r  more, except i n  the  case of an emergency such a s  a 
f i r e ,  flood, storm, explosion, power fa i lu re ,  a c t s  of God o r  other a c t s  
which a r e  not  i n  t he  control  of the  Ehployer. 
ARTICLE 241 SAVINGS CLAUSE 
I n  the event any provision of t h i s  agreement is held t o  be i l l e g a l ,  
unenforceable, o r  i n  c o n f l i c t  with the  rulings of the  ComptroIler of the  
S t a t e  of New York o r  a law, then the  other provisions of t h i s  agreement 
s h a l l  continue i n  f u l l  force and e f fec t .  
ARTICLE 25: UNION SECURITY 
Section 1. The Union agrees t o  represent a l l  the employees i n  the 
bargaining un i t  whether o r  no t  they are  members of t he  Union. Any 
-. employee who is not  a member of the Union must pay t o  the  Union the  
amount of monthly dues paid by the  Union members, a s  a condition of 
employment, but need not become a member of the  Union. 
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Section 2. A new employee may be discharged o r  discipl ined i n  the  sole  
discret ion of the  Ehployer, and without recourse t o  the  grievance and 
a rb i t ra t ion  procedures, up t o  t he  time he has been placed on the  
sen ior i ty  list i n  accordance with Ar t ic le  4. 
Section 3. The Gmployer agrees t o  make a payroll  deduction when 
properly authorized by the  employees and sha l l  remit the  same t o  the  
Union not l a t e r  than the  end of t he  month i n  which the  deductions were 
made. 
Section 4. I n  the  event t h a t  the  current  laws a r e  repealed o r  modified 
so as t o  permit g rea te r  Union secur i ty  than is contained i n  t h i s  
agreement, t he  p a r t i e s  hereto  agree t o  negotiate concerning amendments 
t o  this agreement, i n  accordance w i t h  sa id  changes. 
ARTICLE 26: JURY DUTY 
Employees who a r e  required t o  serve a s  jurors sha l l  be paid the  
difference between the  pay received f o r  such jury service  and t h e i r  
regular weekly earnings. I n  order t o  qualify f o r  any payment by the  
employer, the  employee must submit a copy of the  jury duty request t o  
t he  employer. I f  the  employee is relieved from jury duty he/she must 
repor t  work a t  the  normal time. I f  he/she reports f o r  jury duty and is 
relieved with four ( 4 )  hours o r  more l e f t  i n  that work day, he/she w i l l  
re turn t o  work f o r  the  remainder of the  day. 
The Superintendent does not  have t o  o f f e r  employees serving on jury duty 
overtime i f  the  overtime is a continuation of normal working hours t h a t  
day. But, i f  the  work force  is  relieved and then re turns  t o  work, the  
Superintendent s h a l l  call according t o  seniori ty.  
I f  an employee is excused from Jury Duty the  night  before, he/she s h a l l  
not i fy  the Superintendent of h i s  ava i l ab i l i t y  f o r  overtime and i f  the  
Superintendent wants the  employee t o  report  f o r  work, he s h a l l  have the  
r i g h t  t o  c a l l  the  employee f o r  work when there is a continuous overtime 
s i tuat ion.  
ARTICLE 27: CREDIT UNION 
The Gmployer agrees t o  make payroll  and c r ed i t  union deductions when 
properly authorized by the  employees and sha l l  remit the  same t o  the  S t .  
Lawrence Federal Credi t  Union not l a t e r  than the  end of the  month i n  
which deductions were made. 
ARTICLE 28: SUCCESSORS CLAUSE 
This agreement s h a l l  be binding upon the  successor o r  assign of the  Town 
of Oswegatchie o r  of the  Union. 
-.  
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ARTICLE 29: DURATION 
This agreement s h a l l  become e f f ec t i ve  January 1, 2003 and s h a l l  continue 
i n  f u l l  force  and e f f e c t  u n t i l  December 31, 2005. It s h a l l  be 
automatically renewed and continued thereaf te r ,  from year  to year, 
unless and u n t i l  terminated by e i t h e r  par ty  by wri t ten  not ice  of such 
in tent ion t o  terminate given no t  l e s s  than one hundred twenty (120) days 
p r i o r  t o  the  expira t ion da te  of t h i s  agreement to the  o ther  party.  
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